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Section 5 – Corporate Governance and Management 

Item 5.02  Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain 
Officers; Compensatory Arrangements of Certain Officers. 
 
(e) On October 23, 2009, the Compensation Committee of our Board of Directors approved the terms of 
our Fiscal Year 2010 Executive Management Bonus Plan, a description of which is filed as Exhibit 10.38 to 
this Current Report on Form 8-K and is incorporated herein by reference. 

Section 9 – Financial Statements and Exhibits 

Item 9.01  Financial Statements and Exhibits. 
 
(d) Exhibits 
 

Exhibit No. Description 

10.38 Description of the Fiscal Year 2010 Executive Management Bonus Plan of Notify 
Technology Corporation 
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SIGNATURES 

Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused 
this Report to be signed on its behalf by the undersigned hereunto duly authorized. 

NOTIFY TECHNOLOGY CORPORATION 

Date:  December 23, 2009                                           By:             /s/ Gerald W. Rice  
 Gerald W. Rice 
 Chief Financial Officer 
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EXHIBIT INDEX 

 

Exhibit No. Description 

10.38 Description of the Fiscal Year 2010 Executive Management Bonus Plan of Notify 
Technology Corporation 
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EXHIBIT 10.38 

Description of the 
Fiscal Year 2010 Executive Management Bonus Plan 
of Notify Technology Corporation (the “Company”) 

Participants:  The participants in the Fiscal Year 2010 Executive Management Bonus Plan (the “Bonus 
Plan”) are Paul F. DePond, President and Chief Executive Officer of the Company, Gerald W. Rice, Chief 
Financial Officer of the Company, and Rhonda Chicone, Vice President of Product Development of the 
Company (collectively, the “Participants”). 

History:  The Compensation Committee (the “Compensation Committee”) of the Company’s Board of 
Directors approved the adoption of the Bonus Plan on October 23, 2009.  The Compensation Committee had 
previously approved the adoption of similar executive management bonus plans for fiscal years 2009 and 
2008. 

Bonus Pool:  Nine percent of net revenues attributable to sales of the Company’s products that are negotiated 
and sold by the Participants, where no other sales commissions are paid, will go into a pool (the “Pool”) to be 
allocated and distributed as set forth below. 

Allocation of Pool:  The Participants will be allocated the following percentages of the Pool: 
 
Name Title % of Pool 
Paul F. DePond President and Chief Executive Officer 50% 
Gerald W. Rice Chief Financial Officer 25% 
Rhonda Chicone Vice President of Product Development 25% 

 

Distribution of Pool:  The Pool will be distributed to the Participants each quarter. 

Amendment and Termination: The Compensation Committee may terminate the Bonus Plan, in whole or in 
part, suspend the Bonus Plan, in whole or in part from time to time, and amend the Bonus Plan, from time to 
time, without the consent of any affected Participant. 
 


